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[Open Question /)% ]

1. What are the four key elements that “THE RIGHT PEOPLE” possess to meet Nestle’ s
requirements?

2. What are your key criteria in selecting a job? Are you interested in other
industries?

3. Ask most older people to identify the key to success, and they are likely to
reply ” hard work”. What are your comments?

4. What do you think are the essential “qualities” that the young job seeker lacks
in being successful in his/her career development?

5. Why do you choose Nestle as your career starting point? What in Nestle attracts
you most?

6. What do you think are the essential “qualities” in being successful in your
career development?

7. Where do you see yourself 3-5 years from now and how do you evaluate yourself
in terms of strength and weakness?

8. When you choose from our open positions, what is your base for your priority
setting and why? My priority setting is interest and then location.

9. Please describe your biggest non—academic achievement in the past years. What’ s
the critical obstacle you faced during the process and how did you solve it?
10. Have you ever worked in a team where members have totally different points of

view? What was your role at that time and how did you act? What’ s the thing
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[case ]

1, Family education is more important than school education

2,Silence is golden

3, A good coach makes a good team

4, In a company, specialist is much more important than generalist
5,1t is better to change work frequently after graduation

6, olympic games: a waste of money

7,you should stay in a big city after graduation

8, to set up one s own business should advocated in campus

9, veterans do better than green hand

10, get over sea’s study is a must

11, Top students for best companies

12, Consumption on credit card is suitable for China’s situation

13, In practice, experience sounds better than the theoretical acknowledge
14, small fish in big pond or big fish in small pond

15, In the depression of IT industry , a stable company is a good choice
16, As a manager, no need to do the detailed work

17, "Good”is the enemy of “great”

18, I want to change rather than to be changed

19, While making decision, calculating is more important than inspires
20, In the modern society, can we keep a balance in career and family
21, Shall we cancel the examination

22, The process is much more important than the result

23, More choices, more happiness
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24, Positive attitude determines one person’ s career development
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